It was Dr. Joseph D. Lohman, Chairman of the Illinois Division of Correction, who first suggested the Soiithern Police Institute. While at lunch with the writer in early February, 1949 , he discussed the recent strides made toward professionalization of police forces throughout the country. Dr. Lohman thought that these strides were due to an increased departmental emphasis on training. At the same time, he pointed out, there are relatively few schools, particularly in the South, offering to police officers comprehensive courses in police science and administration. Although the demand for training is growing, the schools are not keeping pace. "Why not," he interjected, "consider the establishment right here in Louisville of a police training institute, located at the University, and directed primarily toward law enforcement agencies in the southern part of the United States?" Dr. Lohman's suggestion, subsequently detailed by him to city and university officials, met with instant approval. Certain basic concepts were envisioned at the outset. The need for a regional institute which would offer to the states of the southern region sound and progressive police training for meeting their common problems had long been apparent. This training, it was believed, should be directed along practical lines. It should include the latest methods in crime detection, and equally important, crime prevention. Its traffic program should encompass control and enforcement and should include practical courses in traffic engineering. Basic courses in police organization and administration should form an integral part of the whole. Psychology, psychiatry, and socio-economic studies, as well as police ethics, should comprise a part of the curriculum. Finally, the Institute should pioneer in special techniques in handling disorders and tensions resulting from disagreements between the various racial, social, and economic groups. The police officer, specially trained and buttressed with knowledge of the motives underlying human behavior, is equipped to handle tense situa-tions with a minimum of disorder and to aid greatly in the furtherance of good human relations.
A Planning Committee, composed of a dean and a member of the University faculty and two veteran captains in the Louisville Division of Police, was appointed to study the proposals and to make recommendations. Questionnaires were prepared and sent to police departments and universities in 110 southern cities, requesting their reaction toward the establishment of a police training institute at the University of Louisville. Of the questionnaires sent out 85% were returned, the overwhelming majority of which were favorable to the proposition. In September, 1949, the committee completed its investigation with the report that the need justified the undertaking, and with the recommendation that three 12-week courses for 25 student officers be presented annually and directed in the main toward commanding, administrative, and supervisory officers in police departments in the South and neighboring states.
Also recommended was a full-time staff consisting of a Director, an Instructor, and a Secretary, with the assistance of a part-time instructional staff of visiting lecturers and technicians. The part-time staff should be chosen from men of wide repute in the police science and allied fields.
The next step involved obtaining funds to finance the Institute. It was felt that'prospective students should be specially selected officers, and that their attendance should be on a scholarship basis. With 75 officer trainees expected annually, a rather large annual budget would be involved. The City of Louisville agreed to appropriate $10,000 annually to the project and the University of Louisville agreed to furnish the physical plant, utilities, and janitorial services for the school. This, however, was far short of the annual requirements. It was therefore decided to request outside assistance.
The project was formally presented to the Carnegie Corporation of New York and the General Education Board, a Rockefeller foundation, in late November, 1949. The officers and staffs of the two Foundations showed interest in the undertaking from the outset. After additional conferences and studies, these two Foundations in April, 1950, authorized grants sufficient to operate the Institute adequately for the first five years.
The Southern Police Institute, University of Louisville, was on its way and on January 3, 1951, opened officially with seven states represented in its first class.
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Classroom of the Southern Police Institute
PLAN OF THE INSTITUTE
The Institute is designed to offer advanced training to law 'enforcement officers in active service in city, county, or state units of government. Preference is given to applicants holding commanding, suprevisory, and administrative positions in departments in the southern part of the United States. It is expected, however, that each class will include one or more student officers from other sections of the country.
A school term of twelve weeks' duration is offered three times annually with twenty-five specially selected law enforcement officers enrolled each term. Each officer selected is given an expense scholarship, consisting of a $325 cash allowance to cover travel and living expenses. In addition, the Institute makes no charge for tuition to these officers. A maximum of five applicants each term are accepted also on a tuition paying basis from Federal Governmental agencies and private industry. Scholarships are not available to these students.
Classes are held from 9:00 A.M. to 5:00 P.M. Monday through Friday during the twelve week period. Upon the satisfactory completion of the training program, handsome certificates engraved on parchment are awarded the members of the class.
Training in the Southern Police Institute combines instruction with practical work. The program has been carefully planned to give to each student a working knowledge of the latest methods of law enforcement and to enhance his value to his department on the administrative and command level. The instruction is given through the medium of lectures, denonstrations, field trips, visual aids, simulated incidents, and classroom discussions. Students are encouraged to exchange ideas among themselves and are given opportunities during the term for leadership. The training ideal is emphasized with the hope that graduating students will return to their cities imbued with the spirit of furthering training programs in their own departments.
The curriculum has been carefully prepared with the purpose of presenting as comprehensive a course in police science and administration as is consistent with available time. It includes the following subjects: 
